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	Dates of classes: 
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Teresa.Foulger@asu.edu
602-543-6420
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Course Information

Catalog Description

TEL 703: Development and psychological processes of human cognition, motivation, and performance applied to cognitively diverse, English language learners, adult professional development.

TEL 712: Methods for combining qualitative and quantitative inquiry in action research, evaluation, and data-based decision making.

Expanded Course Description

This course is the second of three six-hour block courses for students in the Ed. D. in Leadership and Innovation. Implementation of an action research study in an educational organization develop students’ research skills and theoretical understanding of human learning with an emphasis on learning in communities.

Course Outcomes


Students will serve as practitioners and researchers in their workplace as they work toward the following learning outcomes:

1. Students will develop understanding of learning theories with an emphasis on social learning theory including Communities of Practice;

2. Students will develop understanding of the application of this research to practice – how to apply social learning theory to workplace;

3. Students will analyze workplace data, determine a research focus, and review related scholarly literature;

4. Based on literature review and workplace analysis, students will select and implement an innovation to improve performance in the area of focus

5. Students will design the research methods (including data collection, pilot of any instruments, sampling, data analysis) to answer the research questions related to the innovation implementation;

6. Students will analyze and interpret the data using qualitative and/or quantitative methods;

7. Students will compose a research paper depicting the situation, theoretical framework, methods, findings, and conclusions;

8. Students will present their findings as informed by what they learned from their action research study.

Course Format

The class is divided into three sections:

1. Face-to-Face: During the first six weeks of class you will immerse yourself in the theoretical framework(s) that underlie human learning and innovations that make sense based on these. You will plan your next iteration of action research, stemming from your learning last semester, and informed by new needs and new theories. You will begin writing up your action research investigation.

2. Online: During the next five weeks you will impose an innovation at your workplace, and collect data. You will also continue writing your action research investigation. During this time you will be interacting virtually (weekly synchronous meetings determined by your small group leader and continuous asynchronous communications) with classmates, and your instructors. 

3. Face-to-Face: During the last four weeks you will analyze your results and finalize your action research reports. 

4. The semester will end with a public presentation of your research project on Research Day, May 7, from 4-8 pm.

Course Calendar

Weekly Agendas will be posted in Blackboard.

Required Course Texts, Materials and Resources

The action research text you used last semester:

Stringer, E. T. (2007). Action research (3rd ed.). Thousand Oaks, CA: Sage Publications. 

You will also be asked to purchase the following new texts that will be a valuable addition to your professional library. These are available at the campus bookstore: 

American Psychological Association  (2001). Publication manual of the American Psychological Association.  (6th ed.). Washington, DC: APA.

Gay, L. R., & Mills, G. E. Educational research: Competencies for analysis and applications. Upper Saddle River, NJ: Merrill.  

Wenger, E. (1998).  Communities of practice: Learning meaning, and identity. Cambridge: Cambridge University Press. 

There will also be digital readings posted in Blackboard. 

Course Assignments

Oh My Cop!

The purpose of this assignment is to help you understand the social embeddedness of your work in preparation for your action research study this semester. 

This activity should help you: 

· Identify the components and interrelatedness of the concepts involved in the CoP theory

· Gain a deeper perspective of your professional environment through the CoP framework

· Facilitate the development of a topic and focus of inquiry for your Action Research project next semester

Theory Master

During your first semester you gained some insight into the importance and contribution of a strong theoretical base for your action research. The first round of action research gave you a small but relevant beginning in theorizing or situating your first action within a theoretical framework. The goal of this assignment is to delve deeper and wider into theories that may be applied to current or future action research investigations. Small groups will be assigned to become experts on a particular theory, and archive their expertise for classmates’ current and future reference. 

Steps to this project include:

· Theory selection and group assignments 

· Knowledge gathering and preparation

· Presentation during class meeting

· Archiving knowledge on the Internet

Action Research Project 

This will be your second action research study. Your work on this project will take place in weekly increments that will include writing up a formal report with the following components:

· situational context

· theoretical framework

· methodology

· results, presentation of data

· findings and reflection

The final project will include a visual display and formal paper, which will be shared with the public on Research Day.

Grading 

Course grades will be based on faculty judgment of the quality of students’ written and oral presentations, and of the quality and extensiveness of their contributions to the collaborative learning community. There will be no + or – grades in this course.

Grades will be kept in the Blackboard gradebook. Please check periodically for accuracy.

Grading scale:
90-100% A
80-90% B
70-80% C
60-70% D
below 60% E

Grade Calculations:

	
	Points Possible

	Active Participation

(15 class meetings x 10 pts each)
	150

	Oh My CoP! project
	100

	Theory Master project
	100

	Weekly Accountability

(15 weeks x 30 pts each)
	450

	Final Action Research Paper
	150

	Research Day Presentation and Participation
	 50

	TOTAL Possible Points
	1,000


Course/Instructor Evaluation

The course/instructor evaluation for this course will be conducted online 7-10 days before the last official day of classes of each semester or summer session.  Response(s) to the course/instructor are anonymous and will not be returned to your instructor until after grades have been submitted.  The use of a course/instructor evaluation is an important process that allows our college to (1) help faculty improve their instruction, (2) help administrators evaluate instructional quality, (3) ensure high standards of teaching, and (4) ultimately improve instruction and student learning over time.  Completion of the evaluation is not required for you to pass this class and will not affect your grade, but your cooperation and participation in this process is critical.  About two weeks before the class finishes, watch for an e-mail with "ASU Course/Instructor Evaluation" in the subject heading.  The email will be sent to your official ASU e-mail address, so make sure ASU has your current email address on file.  You can check this online at the following URL: http://www.asu.edu/epoupdate/.

University and 

College of Teacher Education and Leadership (CTEL) 

Policies

Attendance and Participation

Attendance is required unless absence can be justified for emergency situations. Students are also expected to arrive to class, prepared at 4:40 or will otherwise be considered tardy. Excessive tardiness and/or absences (particularly for unjustified circumstances) will negatively impact end of the semester, course grades.

Late and Missing Assignments

If a student is absent, any assignments due must be submitted via email by the beginning of class time-stamped by 4:40. 

Academic Integrity/Plagiarism

The ASU Student Handbook contains the following information: “The highest standards of academic integrity are expected of all students. The failure of any student to meet these standards may result in suspension or expulsion from the university and/or other sanctions as specified in the academic integrity policies of the individual academic unit. Violations of academic integrity include, but are not limited to, cheating, fabrication, tampering, plagiarism, or facilitating such activities. The university and unit academic integrity policies are available from the Office of the Executive Vice President and Provost of the University and from the deans of the individual academic units.” The rest of the code, which consists of several pages, is available at the following URL. http://www.asu.edu/studentaffairs/studentlife/judicial/academic_integrity.htm.  
Disability Accommodations for Students

Students who feel they may need a disability accommodation(s) in class must provide documentation from the Disability Resource Center (DRC; UCB 130) to the class instructor verifying the need for an accommodation and the type of accommodation that is appropriate.  Students who wish accommodations for a disability should contact DRC as early as possible (i.e. before the beginning of the semester) to assure appropriate accommodations can be provided.  It is the student’s responsibility to make the first contact with the DRC.

Religious Accommodations for Students

Students who need to be absent from class due to the observance of a religious holiday or participate in required religious functions must notify the faculty member in writing as far in advance of the holiday/obligation as possible.  Students will need to identify the specific holiday or obligatory function to the faculty member.  Students will not be penalized for missing class due to religious obligations/holiday observance.  The student should contact the class instructor to make arrangements for making up tests/assignments within a reasonable time.  

Military Personnel Statement

A student who is a member of the National Guard, Reserve, or other U.S. Armed Forces branch and is unable to complete classes because of military activation may request complete or partial administrative unrestricted withdrawals or incompletes depending on the timing of the activation. For information, please see http://www.asu.edu/aad/manuals/usi/usi201-18.html.

Harassment Prohibited

ASU policy prohibits harassment on the basis of race, sex, gender identity, age, religion, national origin, disability, sexual orientation, Vietnam era veteran status and other protected veteran status.  Violations of this policy may result in disciplinary action, including termination of employees or expulsion of students.  Contact Student Life (UCB 221) if you feel another student is harassing you based on any of the factors above; contact EO/AA (480-965-5057) if you feel an ASU employee is harassing you based on any of the factors above.

Grade Appeals

The professional responsibility for assigning grades is vested in the instructor of the course, and requires the careful application of professional judgment. A student wishing to appeal a grade must first meet with the instructor who assigned the grade to try to resolve the dispute.  The process for grade appeals is set forth in the undergraduate and graduate catalogs, which are available at http://www.asu.edu/catalog. 

Cell Phone Policy

Cell phones should remain off during class time; no phone calls or text messaging will be permitted.

Lap Top Use Policy

Lap Tops are required and should be brought to class each session as they will be used for class activities, exercised, writers’ workshops, data analyses, and the like.

Electronic Communication

Acceptable use of university computers, internet and electronic communications can be found in the Student Code of Conduct (http://www.asu.edu/aad/manuals/usi/usi104-01.html) and in the University’s Computer, Internet, and Electronic Communications Policy (http://www.asu.edu/aad/manuals/acd/acd125.html). 
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